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MODERN SLAVERY AND HUMAN TRAFFICKING STATEMENT
INTRODUCTION

Oxbow UK Limited publishes this statement in compliance with the UK Modern Slavery Act 2015. This
statement relates to the financial year ending 31 December 2024. It describes the company’s approach to
assessing and addressing the risk of modern slavery in connection with our business and supply chains.

OUR BUSINESS

Oxbow UK Limited has business operations in the United Kingdom and is a subsidiary within the Oxbow
corporate group (“Oxbow”). The group is headquartered in the United States. Oxbow UK Limited is involved
in manufacturing, packaging, marketing, and distributing a diverse line of smokeless fuels. Oxbow UK Limited
has one subsidiary, Eldon Colliery Limited, also located in the United Kingdom.

Our supply chain consists of a number of key suppliers who provide us with raw materials and equipment,
and service providers who support our business operations in the United Kingdom.

For more information about us, please visit: www.oxbowuk.com and www.oxbow.com.
OXBOW POLICIES AND PROCEDURES RELATED TO SLAVERY AND HUMAN TRAFFICKING

Oxbow has a zero tolerance approach towards slavery and human trafficking. We expect all employees,
contractors and suppliers to share this commitment.

The Oxbow Code of Conduct (the “Code”) defines the standards of behavior we expect of all our employees
with regard to ethical and lawful business conduct and trading. The Code sets out Oxbow’s commitment to
acting ethically and with integrity towards our employees and in all our business relationships. The Code
underpins the compliance policies and processes that are in place at Oxbow. All employees have access to a
copy of the Code of Conduct, and it is provided to new employees as part of the onboarding process. We
also maintain Third Party Ethics and Compliance Guidelines, which set our expectations for our business
partners, including suppliers. We expect our suppliers to have suitable anti-slavery and human trafficking
policies and processes.

Additionally, there are a number of internal policies to ensure that we are conducting business in an ethical
and transparent manner, including: the Anti-Slavery and Human Trafficking Policy, the Responsible
Procurement Policy, the Oxbow UK Employee Handbook and the Vetting and Due Diligence Policy and
Guidelines.

In the event of an ethical or compliance concern, employees and business partners are encouraged to report
their concern to us and have multiple ways to do so. Oxbow encourages reports to be made internally, or via
an independent whistleblowing service which is available 24 hours a day, every day of the year. Oxbow has a
clear policy of non-retaliation against any person who raises a concern and is committed to ensuring that
concerns are taken seriously and carefully investigated. Oxbow has not received any reports or concerns
about modern slavery or human trafficking.

If violations, or potential violations, of our Code, policies or applicable regulations are discovered, our
company will work in good faith to mitigate any related action. Mitigation efforts may include disciplinary
measures such as termination, discontinuation of the business relationship, and/or reporting misconduct to
relevant government authorities.
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DUE DILIGENCE, ASSESSING AND MANAGING RISK

As part of Oxbow UK Limited’s compliance with the policies and procedures referenced above, we take the
following steps:

e we assess potential risk areas in our business and our supply chains by, among other things,
evaluating the sector, source location, product/service type and manufacturer/service provider
history;

e we mitigate the risk of slavery and human trafficking occurring in our supply chains, including by
reviewing, where necessary, the controls that our suppliers have in place and conducting other
suitable checks; and

e we monitor potential risk areas in our supply chains on a periodic basis.

EFFECTIVENESS

We understand that modern slavery risk is not static. Therefore, during the current financial year, we will
continue to evaluate and improve our systems and controls so they can continue to be effective in
safeguarding against any form of modern slavery that may take place within our business or our supply
chain.

TRAINING

We conduct annual training and require certification of the Code by our employees, where each employee
has to acknowledge that he/she has read and agrees to comply with the Code. We also provide training to
relevant employees on supply chain risks, including the risk of slavery and human trafficking, at suitable
intervals.

REVIEW
The Board of Directors has approved this statement, which will be reviewed and updated on an annual basis.

e

Mark Andrew Robinson
Director

Oxbow UK Limited
Date: 10" June 2025
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